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Research Questionnaire
Q1 Beliefs Control (Widener, 2007)
Show the extent to which of the following items describe your organization
(1 = strongly disagree, 2 = disagree, 3 = neutral, 4 = agree, 5 = strongly agree)
[bookmark: _GoBack]a) The organization's mission statement has been clearly communicated to employees
b) Supervisor/Bosses communicate the core values of the organization to employees
c) Employees are aware of the organization's core values
d) The organization's mission statement inspires the company's employees


Q2 Interactive Control (Henri, 2006; Spekle, Van Elten and Widener, 2017)
Based on the conditions that occur in your organization, give your opinion on the following statement
(1 = strongly disagree, 2 = disagree, 3 = neutral, 4 = agree, 5 = strongly agree)
a) There is ongoing active discussion about challenges faced based on the latest data and determining the further action between superiors, subordinates and peers
b) There is an attachment between organization members and the organization
c) Organization focused on dealing with common problems that occur
d) Organization members understand the determinants of business success
e) Higher management pays attention to daily employee performance
f) Higher management communicates key strategies for dealing with changes in the business environment

Q3 Boundary Control (Widener, 2007)
Based on the conditions that occur in your organization, give your opinion on the following statement
(1 = strongly disagree, 2 = disagree, 3 = neutral, 4 = agree, 5 = strongly agree)
a) Employees are aware of the organization's code of ethics
b) The organization's code of ethics has explained the behavior that employees should do
c) The organization's code of ethics informs employees of fault tolerance
d) The organization has a system for communicating risks that employees must avoid

Q4 Diagnostic Control (Widener, 2007; Henri, 2006)
Higher management uses performance appraisal indicators for
(1 = strongly disagree, 2 = disagree, 3 = neutral, 4 = agree, 5 = strongly agree):
a) Follow the development of the company in order to achieve company goals
b) Monitor performance results
c) Comparing results against expectations (expectations)
d) Evaluating performance

Q5 Employee Creativity (Farmer, Tierney and Kung-McIntyre, 2003).
Based on your condition, give your opinion on the following statement
(1 = strongly disagree, 2 = disagree, 3 = neutral, 4 = agree, 5 = strongly agree)
a) You think of other ways to solve the problem
b) You are able to get new perspectives on old and current problems
c) Help others develop new ideas
d) Have lots of new ideas

Q6 Transformational Leadership Styles (Bass and Avolio, 1990; Banerjee, Alen, and Gupta, 2017)
Based on the conditions that occur in your organization, give your opinion about your boss
(1 = strongly disagree, 2 = disagree, 3 = neutral, 4 = agree, 5 = strongly agree)
Q6.1 Inspire and Motivate
a). Show an optimistic attitude towards achieving the set targets
b). Talk enthusiastically about what needs to be achieved

Q6.2 Intellectual stimulation
a). Having a different view in solving problems
b). Critically review assumptions to ensure compatibility

Q6.3 Individual Considerations
a). Offers a new way to solve problems
b). Reviewing problems from different points of view

Q6.4 Charismatic figures
a). Have an attitude that makes you appreciate it
b). Appear as a boss who is full of strength and confidence
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